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like in our next             
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Contact Michelle at  

captiva89@gmail.com 

KEYSER, W. Va. ð Bob Dorsey has reluctantly retired from the Keyser Volunteer Fire Department after 

70 years because, he said, his age caught up with him.  
 

"I hated to retire. But at the age of 91, I had to because I couldn't get around anymore," said Dorsey.  
 

"I thought 70 years was long enough."  
 

Dorsey started with the fire department in 1941 at the age of 21 after being blackballed three times for being 

a Catholic, he said.  
 

Dorsey told his mother about the situation and she promised to take care of it. Shortly afterward, the fire 

department accepted Dorsey.  
 

Firefighting was something that Dorsey knew he always wanted to do, even though none of his family 

members was a firefighter.  
 

"It is something I've had in my system all along," said Dorsey.  
 

Dorsey thought that everyone who volunteered should have firefighting in their system, said Mike Simpson, 

assistant fire chief.  
 

"I remember when I joined the fire department in 1976. Bob would say, 'If it (firefighting) is not in your 

blood, then get your butt out,' I'll never forget that," said Simpson.  
 

Firefighting still remains in Dorsey's system. He lives a block and a half from the new fire station on Pied-

mont Street, and whenever he hears the whistle blow he still travels down to the station to see what's going 

on.  
 

"He will be missed. Even though he is retired, I'm sure he will still be around. Besides, we know where he 

lives."  
 

Dorsey's most memorable experience as a firefighter was a big fire that occurred at the Potomac Valley Ice 

Co. in 1941.  
 

Dorsey was very knowledgeable about firefighting and at one point served as captain, chief and drove the 

fire truck up until about 2004, according to Simpson.  
 

"You name it he did it," said Simpson. "Bob is an excellent man. It's tough to get people to volunteer for 

more than 10 years, let alone even a year. He is a tough breed to find."  
 

The fire department has changed drastically between 1941 and now, said Dorsey. There is more training 

now and the volunteers are younger with the older ones leaving, he said.  
 

During his stint with the fire department, Dorsey has seen 13 fire-related deaths and has been given a host of 

awards. 

He recently received a blanket noting his 70 years of dedicated service as well as a fireman's jacket from the 

New Creek Fire Department; and a certificate of appreciation and a plaque from the city of Keyser.  
 

Dorsey has received about 15 awards, including a badge for being the oldest active member. 

W. Va. Volunteer Firefighter Retires After 70 Years 
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It feels in recent months and years as if all areas of the U.S. are having more and more natural disasters. 

Here in the Northeast, we have just survived a major hurricane and a freak October snowstorm.  It is times like this that a volun-

teer fire department becomes more of a community resource than just a fire department. 

Itôs both an essential task of a local department and also a great opportunity. 

Fire departments are the last resort in any emergency, expected to handle anything the world can throw at them.  Our communi-

ties expect us to be there, and we are:  Fire departments turn into shelters, community centers and places of refuge. 

Unfortunately, our training is often focused on handling short-term emergencies, not crisis that can stretch weeks or even 

months.  But even if it is not what we are prepared for, we seem to find a way. 

The public that we serve is not only looking for help, but often given the chance they would like to help others in case of a trag-

edy. 

For many, finding a way to be useful in an emergency (especially a prolonged one) provides both a sense of purpose and stabil-

ity. 

The problem is that departments tend to be exclusionary and only rely on ourselves and our brethren.  Therefore, when our com-

munity wants to help, we quickly reply that we are there to help them, not the other way around. 

Community disasters provide us with an opportunity to not only help our community but to build the community as long as we 

are willing. 

Ideally we would want to have planned in advance through programs like the Fire Corps or CERT teams.  This helps to train 

and prepare the public to help others. 

Even if we havenôt set up at CERT or Fire Corps program in advance, there is likely to be great interest directly after the event 

that can be used to our advantage. 

Also, directly after an event, we may be able to identify ways that we could have used CERT or FIRE Corps      members. 

In the old days, before federal programs, many departments had auxiliary corps (often womenôs auxiliary).  Many of these 

groups have fallen off or turned into social clubs rather than being a resource for the department. 

Emergencies and disasters may spark renewed interest or focus in being an auxiliary member.  Auxiliary members are often 

acting in non-firefighting organizational roles, which helps free up active members to do their duty. 

So what happens if you do not have an auxiliary, CERT team or Fire Corps?  It is still possible to leverage your community to 

help, but it becomes more difficult. 

During a disaster, you may actually have too much help, or not the right type of help.  There have been many documented cases 

of people self-responding to emergencies without the proper training, equipment or insurance coverage. 

The difficulty comes in managing these new volunteers and assuring they are helping you, not being a hindrance. 

Our community wants to help in any way it can, so the best bet is to find a way for them to be involved, but without taking too 

much extra effort or putting them at risk. 

This is a great area for your more senior or retired members to help provide guidance and management.  Your retired members 

can help assign tasks, track volunteers and act as a resource for those who want to help. 

Public volunteers can be used to help serve food, clean, answer phones or a  variety of other tasks.  I even heard about a group 

of youths traveling from shelter to shelter with their musical instruments to provide a bit of entertainment! 

After the disaster, we need to make sure to thank our community for their help just as much as they thank us.  During and after a 

disaster there are many donation of time, money, items and food, and it is our duty to tract and thank each and every donor. 

We can even use community members to help thank other community members.  The idea is to make sure that everyone both 

gest a change to be involved and be thanked. 

Disasters can tear us apart, but as we have shown many times, they also bring us together. 

DISASTER RESPONSESðHow to Work With Your Community-Jason Zigmont 
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2011 A YEAR IN REFLECTIONðChief Glenn Gaines, Deputy U.S. Fire Administrator 

As we look back on 2011, three stories come to mind.  They are the natural disasters that struck several regions of the United 

States and Japan, the 10-year anniversary of the 2001 terrorist attacks on our country, and the loss of Hal Bruno. 

The number of disasters that impacted our country was unprecedented.  These disasters ran the gambit from major wildfires in 

New Mexico, Arizona and Texas, floods in the central U.S. and northeast, tornadoes in the southeast and northeast, to Hurri-

cane Irene that played havoc with virtually all states along the east coast. 

One condition held true in all these natural disasters.  Local firefighters and EMS personnel played a critical role, and in many 

cases the singular role, in responding to and mitigating the impact of those disasters on the communities they serve. 

The simple fact is the U.S. fire and EMS service is the only public sector service that is prepared and capable of taking the 

lead in saving lives in the direct path of these types of incidents. 

Our partners in law enforcement respond and support the efforts of fire and EMS; however, in the vast majority of the inci-

dents, it is fire and EMS who are the point of the spear for homeland security. 

Fire still kills-Another truth is that fire kills more Americans every year than all natural disasters combined.  This continued 

to be the case in 2011.  We are looking at around 2,700 to 2,900 deaths from unwanted fires this year. 

Approximately 85 percent of these deaths occurred in the home.  Smoking, cooking hazards, electrical and heating devices 

continue to be the lead causes of these deaths.  I believe these numbers will begin to rise in the future due in part to the aging 

of the baby boomer population and the fact that all legacy furniture is for the most part gone and replaces with furnishings 

filled with polyurethane foam and covered with combustible materials. 

Residential sprinklers are the answer to reducing this ominous condition along with laws that would require the covering of 

combustible furnishing materials with noncombustible material.  Firefighters must stand up for these two important initia-

tives. 

As we paid tribute to those Americans who perished in the terrorist attacks on our country on September 11th, 2001, it oc-

curred to me that I have a responsibility to the legacy of honor, bravery, and commitment to duty left to us by the firefighters, 

law enforcement personnel and other first responders who perished as a result of the attack. 

We owe them and their families our undying respect and admiration.  We must learn from what they taught us and share those 

lessons with the next generation of fire, EMS and law enforcement personnel. 

Lessons from 9/11-One of the many lessons learned from the September 11 terrorist incident is that having access to real-

time intelligence information is critical to ensuring that we are in the best possible position to prepare for, respond to, and 

recover from such events. 

The challenge for the fire service is to nurture a position of trust with law enforcement that would allow us to receive intelli-

gence information before, during and after a terrorist attack.  This coordination is critical for our appropriate, safe and effi-

cient response. 

Yes, Obama Bin Laden is gone, but the threat is not.  International terrorism continues to be a threat and domestic terrorists 

continue to exist among us. 

We lost a great leader and fire service spokesperson in 2011.  Hal Bruno set the standard for the scholarly professional who 

was our advocate and retained a dignity that demanded respect from all levels of society.   

This was a complex man who served in a variety of important roles for ABC News and the print media for many years.  He 

loved the fire service and led us in many ways, including Chairman of the Board of Directors for the National Fallen Fire-

fighters Foundation. 

His booming voice demanded attention and his mastery of the English language allowed him to explain the firefighterôs plight 

with such elegance.  The silence will have a deafening impact on our profession. 

Hold to high standards.  Economize where you can and see if you can say yes to taking on something that others have said not 

do doing with regard to providing services to our citizens.  I wish you a safe, healthy and successful 2012. 



Happy Birthday  

toé 

Dave RehorkaðJan. 6 

Ann Fisk-Jan. 13 

Will Stratford-Jan. 17 

Matt Sawin-Jan. 23 

John DôAmbra-Jan. 24 
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Sun Mon Tue Wed Thu Fri Sat 

1 2 3 4 5 6 7 

8 9 10 Prud. 
Committee 

11 12 13 14 

15 16 17 IMAT 18 19 20 21 

22 23 24 Chiefs 
Mtg/Finance 
Meeting 

25 Station 
Maintenance 

26 27 28 

29 30 31     
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RED Means          
VOLUNTEER 

Departments 

Department Training 2 person fire attack en-

gine 3 backup, 1 person engine 2 especially 

day crew.  Set up day crew training schedule: 

1. Driver training engine 3                  

2. Pump training both  

FF1/2 Sign up 

Thanks for brush clean up, a couple need 

trimming still. 

Sign could be put up?? Repair 

New truck specs on the street, bid opening 

Jan. 26 

Firefighter 1 make-ups 

Chief Green is retiring from Smith Feb. 10 

but will contract with them for Tuesdays and 

Thursdays for a year.                             

CONGRATULATIONS JOHN! 

Chief Green starts teaching Jan. 31 

Firefighter safety ñWe All Go Home: 

January Meeting Minutes 2012 Brush Burning Season 
Begins January 15, 2012 

Permit required - call Shelburne Control                    
at 413-625-8200 to obtain permit. 

Burns hours are 9AM-4PM. 

Can burn brush only; no construction materials or 
leaves.   

Must be 75 ft. from dwelling 

Brush burning season ends May 1, 2012 
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MONTAGUE CENTER FIRE 
DEPARTMENT 

FULLY INVOLVED 

28 Old Sunderland Road 

P.O. Box 237  

 

Tel 413-367-2757 

Fax 413-357-9909 

Email info@montaguecenterfire.org 

WE ARE ON  THE  WEB! 

WWW.MONTAGUECENTERFIRE.ORG 

Mission Statement 

We, the members of the Montague Fire Department dedicate our efforts to provide for the safety and welfare of the public through 

preservation of, life, property, and the environment. It is the responsibility of each member to support the mission by subscribing to 

the following values: 

For the Community:   

We recognize that the community is the reason for our presence. 

 We value the faith and trust of the community, and continually work to serve that  

 confidence through our attitude, conduct, and accomplishments. 

 Lives are more valuable than property. 

 The safety of the Public is of paramount importance, followed closely by the safety of our  members. 

 All member of the public are entitled to our best efforts. 

For the Department: 

 We strive for excellence in everything we do. 

 Honesty, fairness and integrity will not be compromised. 

 We continually seek effectiveness, efficiency, and economy. 

 Unity and teamwork are stressed as being to our mutual advantage as individuals and as  an organization. 

 Members are continually encouraged to improve themselves as individuals and employees. 

 The free exchange of ideas is encouraged. 

 We will provide professional and courteous service at all times.  

 We are sensitive to changing community needs. 

FULLY-INVOLVED 

 Our Team 

28 Old Sunderland Road 

P.O. Box 237                                              
Montague, MA  01351                                                                     

Fire Department Birthday Parties!  

Do you or someone you know have 

young children?  Would they like to 

have their next birthday party at 

the Montague Center Fire Station? 

Just call the station at 367 - 2757 

and leave a message!  Have your next 

birthday party with us!  

 

 

 

Worcester Fallen Firefighter Jon Davies 
Funeral ProcessionðDecember, 2011 

Peabody Fallen Firefighter, James Rice 
Funeral Procession-December, 2011 

This newsletter dedicated to our brother firefighters who 
died in the line of duty in December, 2011. Firefighter 

Jon Davies of Worcester Fire and Firefighter James Rice 
of Peabody.  Thank you for your selfless dedication. 


